






5.4 Corporate Cultural Innovation Can Promote the Change of Enterprise Management 
Model 

Finally, the innovation of enterprise culture can play a very strong role in promoting the change 
of enterprise management mode. The change of enterprise management mode needs the support of 
employees ‘quality. Enterprises that break away from the traditional enterprise culture system are 
also more attractive to high-quality talents. More aspects are also affirmative to employees, and this 
way can stimulate employees more. Work enthusiastically. 

6. Conclusion 
Through the discussion in this paper, the significance of corporate culture for enterprise 

management has been preliminarily summarized. It is hoped that this way can help China's future 
corporate culture innovation to continue to improve, and at the same time continue to play a 
beneficial role in enterprise management innovation. In order to meet the needs of China's rapid 
economic development and maximize the role of enterprises in the economic system. 
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