
















  

 

relevant management personnel to functional departments or project leaders. Non-profit 
organizations should improve the quality of full-time management personnel and give full play to the 
supervisory function of the board of supervisors. improve relevant rules and regulations to enable 
workers to act in accordance with regulations. at present, the annual inspection content of most 
non-profit organizations is relatively empty, so it should be detailed and strengthen Evaluability, 
Strengthen the supervision and accountability before and during the process, and strengthen the 
relevant punishment for the problems of workers' self-discipline. 
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