

















days. It adopts the combination of centralized teaching and Internet online learning. This form of
training takes into account the actual situation of the employees in the care service institutions. They
can not study out of work, but also need the overall improvement of educational background and
skills. Many employees have low educational background, so they can improve their educational
background and skills through the opportunity of Higher VVocational enrollment expansion, so as to
comprehensively improve the overall quality of the employees in the industry.

5. Conclusion

The development of care services for the disabled has greatly promoted the care, rehabilitation and
social return of the mentally and intellectually disabled. It not only meets the needs of the disabled,
but also brings hope to the families of the disabled. The standardized management of foster care
institutions and the improvement of the professional level of employees are the issues that need to be
paid close attention to. Through professional personnel training, targeted training of employees and
education promotion and other multiple means, the degree of specialization of employees in foster
care service institutions will be continuously improved, contributing to the development of foster care
and the protection of the rights and interests of disabled people.

Acknowledgments

This work was supported by the project of visiting scholar project of Zhejiang Province in 2018.
Title of the project: Problems and Countermeasures in the quality training of the employees of the
disabled care service institutions in Zhejiang Province, project unit: Zhejiang Provincial Department
of education, Project No.: fx2018150.

Reference

[1] Yang Ye. Research on the current situation, difficulties and development path of disabled care
service institutions -- Taking Nanjing as an example. Modern Special Education (Research on Higher
Education). 2018, (3): 76.

[2] Liu Ting. Research on the transformation of NX disabled care service institutions -- A Perspective
of social work. Nanjing: Nanjing University, 2016: 1-64.

[3]Yang Qiuyuan, Chen Jinghui, Zhang Jiamo, et al. Investigation on occupational stress and mental
hea Ith status of staff in nursing institutions for disabled people, China Rehabilitation Theory and
practice. 2014, (1): 88-84.

[4] Yang Ye. Research on the current situation, difficulties and development path of the disabled care
service institutions -- Taking Nanjing as an example. Modern special education. 2018, (3): 78

[5] Editor of Guangming Daily. "One million enrollment expansion™ in Higher VVocational Education:
how to implement it and how to do it well (July 9, 2019) [March 1, 2020].
Http://js.people.cn/n2/2019/0709/c360307-33124908.html.

978



	1. Introduction
	2. Problems in the quality training of the employees in the institutions for the care of the disabled in Zhejiang province
	3. Cause analysis
	4. Countermeasure Research
	5. Conclusion
	Acknowledgments
	Reference



