












days. It adopts the combination of centralized teaching and Internet online learning. This form of 
training takes into account the actual situation of the employees in the care service institutions. They 
can not study out of work, but also need the overall improvement of educational background and 
skills. Many employees have low educational background, so they can improve their educational 
background and skills through the opportunity of Higher Vocational enrollment expansion, so as to 
comprehensively improve the overall quality of the employees in the industry. 

5. Conclusion 
The development of care services for the disabled has greatly promoted the care, rehabilitation and 

social return of the mentally and intellectually disabled. It not only meets the needs of the disabled, 
but also brings hope to the families of the disabled. The standardized management of foster care 
institutions and the improvement of the professional level of employees are the issues that need to be 
paid close attention to. Through professional personnel training, targeted training of employees and 
education promotion and other multiple means, the degree of specialization of employees in foster 
care service institutions will be continuously improved, contributing to the development of foster care 
and the protection of the rights and interests of disabled people. 
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