








teachers can enable students to actively participate in teaching activities, effectively improve
teaching efficiency and learning outcomes, help students establish a correct sense of Japanese
learning, and provide help for students' future learning. For example, in addition to being actively
involved in relevant training activities, teachers can also provide students with learning and
employment assistance through online news, practical developments, and career needs. For example,
if a teacher learns that some students want to work in a large-scale enterprise through a survey, then
the teacher can first understand the enterprise, organize the daily work, enterprise services, and
corporate culture of the enterprise, and analyze and discuss with the students. And according to
their own professional knowledge and cultural literacy to give some reasonable suggestions, so that
students can be prepared before employment and enhance the competitiveness of students in the
employment market. In addition, teachers can also communicate with teachers in other colleges or
related language researchers with Japanese cultural literacy through the Internet, and improve the
comprehensive Japanese cultural literacy through communication with others to facilitate better
guidance in teaching student.

4.5 Increase Student Internship Opportunities

In Japanese teaching, teachers need to fully understand the important role of innovation
awareness and application ability in order to truly understand the importance of practical teaching
for talent training. Practical ability refers to the ability of students to use the knowledge of Japanese
they have learned and apply it in real life, and it is also an evaluation of the students' mastery of
Japanese. At present, most teachers pay more attention to the teaching of Japanese theoretical
knowledge. They do not pay attention to whether students can use the knowledge to effectively
apply it in actual life and work. At the same time, they also neglect the students’ Japanese
expression and writing skills, leading to the formation of “dead” “Reading” learning status [4].
According to this situation, colleges and universities can set up professional internship bases to
provide students with more practical opportunities. Teachers can help students improve their
practical application skills through correct guidance and lay the foundation for students' future
development in their work. For example, a teacher can lead a student to simulate an internship scene,
and use the Japanese to talk to the student in the scene, set questions according to the professional
needs of the student, and observe whether the student can use the knowledge learned to solve the
problem effectively without pre-preparation. Or allow students to enter relevant cooperative
enterprises, experience the working environment and work content, have a certain plan for their
own development after employment, and help students effectively formulate employment plans.

5. Conclusion

Teaching activities in colleges and universities are an important way to cultivate talents in need
of society. To enable Japanese majors to have a certain market competitiveness, teachers need to
actively discover problems in teaching, effectively change traditional teaching concepts by
analyzing the current employment situation, and allocate courses reasonably. At the same time,
teachers improve their professional qualities to help students better master Japanese knowledge, so
that students have clear goals for future development, so that students can smoothly enter social life.
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