






industrial structure. Therefore, higher education should pay more attention to the cultivation of 
College Students' employability, especially the cultivation of College Students' entrepreneurial 
ability. Driven by the market demand, the talent training mode is reformed from the aspects of 
knowledge system, ability structure and professional consciousness. The rapid change of economic 
pattern poses a great challenge to higher education in various countries. If China's higher education 
can not quickly improve the ability to cultivate enough talents, find the market and make graduates 
obtain employment, especially in terms of entrepreneurial ability and entrepreneurial quality, China 
is obviously at a disadvantage under the unprecedented fierce international talent competition. From 
the perspective of long-term development, such disadvantages may weaken the national 
competitiveness and comprehensive national strength. Promoting higher education reform and 
promoting employment and entrepreneurship is the fundamental way out. Solving the contradiction 
between supply and demand structure of student talent market is an effective measure to improve 
the national comprehensive national strength. 

4.4 The Government Should Pay More Attention to the Establishment of Long-Term 
Mechanism in Formulating College Students' Employment Policy 

Student employment policies and measures should not only reduce the temporary pressure on 
current employment, but also ensure the creation of effective employment demand. By 2021, the 
number of graduates in China will reach 9.09 million. In addition, due to the impact of the epidemic, 
the number of unemployed former college students will be the largest in recent years. Therefore, 
even if the employment rate of college students is the same as that in previous years, there are still 
jobs to be filled this year, which is significantly higher than that in previous years, which 
undoubtedly increases the difficulty of employment this year; For example, the establishment of 
scientific research assistants in Colleges and universities and the expansion of graduate enrollment 
have significantly reduced the employment pressure of college students this year, but it only delays 
the employment pressure of college students and does not substantially solve the effective 
employment problem of college students. According to the survey, the creation of effective 
employment demand, the establishment of the internship system for unemployed students, the 
institutional guarantee for college students to participate in internship, and the optimization of 
employment structure are increasingly welcomed by students. 
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